Vince Gray

Mayoral Candidates Questionnaire


Human Rights 
1. As mayor, what will you do to help ensure that the marriage rights secured for DC’s LGBT Community remain intact?

I am proud to have shepherded the Religious Freedom and Civil Marriage Equality Amendment Act of 2009 through the Council, and that the District of Columbia is on the vanguard among cities and states because of the actions we took.  Passing marriage equality signaled that our city respects and affords equal rights to every resident no matter whom the love.  The bill might not be the law now without the support of countless DC residents, LGBT activists and allies, and the tireless work of organizations such as the Gertrude Stein Democratic Club and DC for Marriage. 

Now that marriage equality is the law, it is vital those rights not be taken away by ballot measure or by Congressional interference.  It has been found by the Board of Elections and Ethics not to be the proper subject for a referendum under District law because it would authorize, or would have the effect of authorizing, discrimination prohibited by the Human Rights Act.  In concert with the LGBT community, I will use the full resources of the District government to uphold that ruling and the Human Rights Act to ensure that marriage equality will not be put to referendum. 
Additionally, I will be your partner and chief advocate, working with the Council and Delegate Norton, to thwart any attempt of Congress to impose discrimination onto the District of Columbia.
2. Would you be supportive of giving the Mayor’s Office of LGBT Affairs grant making authority and an increased budget to provide grants to 501c3 organizations in the District providing services to the LGBT community?  

With the appropriate capacity and oversight, I would support giving the Office of LGBT Affairs grant making authority.  But in these difficult financial times for the city, I can’t in good faith promise an increase to the Office of LGBT Affairs budget.  

3. As mayor, what can and/or will you do to support increased funding or assist in securing additional funding for LGBT social service organizations such as the DC Center, the Mautner Project, SMYAL, Metro Teen AIDS, and Transgender Health Empowerment? 

Many LGBT organizations provide vital services to the community and especially to youth, the transgendered community, and to communities of color. The city’s current financial condition of declining revenues required the elimination of earmarks to organizations. As we start to recover, I would use the Office of LGBT Affairs to help increase access to grant funding. In addition to District revenue, I would like to further build capacity within the Office to secure federal and foundational funding that could benefit these organizations and the communities they represent. 

4. As mayor, what can and/or will you do to advocate for increased education, job training, and hiring of transgendered people?   

I will lead by having a city government that represents all of the District of Columbia; that includes the transgendered community. I take serious my intention to nominate a transgendered person to the DC Human Rights Commission, and would hope qualified transgendered individuals would be hired in the District government. For private employment, we need to connect transgendered job seekers with quality jobs. I would work with community organizations and our educational institutions to augment job training programs that will educate and prepare transgendered individuals for all careers. Additionally, the Office of LGBT Affairs will work with employers to continue promoting inclusive and safe job fairs. 

5. Do you support mandatory sensitivity training in workplaces that have transgender employees or new hires who may be transgender? 

I believe sensitivity training that is inclusive to issues concerning the transgendered community will help create an atmosphere that is safe and welcoming to all employees. While it is difficult to mandate such training in the private sector, I strongly support that any District government sensitivity training include transgendered concerns. And, I would encourage private entities to adopt this as a best practice.
6. In the past, what LGBT related events, activities, or organizations have you participated in or been a member of or are currently a member of? 

I have been a dues paying member of the Gertrude Stein Democratic Club for several years.  I attend its events whenever I can and spoke at its January 2010 meeting.

I have participated annually in the Capital Pride Parade and Festival.  In the Capital Pride parade, Dr. Dana Beyer, candidate for Maryland House of Delegates, and organizations such as GLOV, DC for Marriage, and Metro TeenAIDS have marched with me. 
In May, I accepted an award presented by DC Black Pride to the Council for championing the rights and dignity of the black LGBT community.  

In December, I spoke at the reception hosted by Councilmember Catania and the Human Rights campaign to celebrate passage of the marriage equality bill. I also spoke at the marriage equality bill signing ceremony at All Souls Unitarian Church.  

I have presented ceremonial resolutions recognizing people and organizations such as SMYAL.
I recently helped celebrate civil rights pioneer Frank Kameny’s 85th birthday, and on Wednesday June 16th, I will hold a hearing on renaming the 1600 block of 17th Street, NW in honor of Frank Kameny.  

I go to Food & Friends each Thanksgiving to support its efforts to deliver meals during the holiday, and have attended several of their fundraisers.

I wrote a letter of support for the bid package to have the Gay Games in the District of Columbia in August 2014.

On National HIV/AIDS testing day, I co-hosted an event at the Wilson Building to provide education and testing opportunities for District government employees. I also was tested.
Public Safety 
7. Given that the GLLU is one of the only LGBT related units in the country, will you direct the Metropolitan Police Department to increase the current staffing, as well as support the hiring of a full time sergeant who understands the LGBT community and LGBT policing? 

I do support increased staffing for the GLLU and hiring a sergeant that understands the concerns and safety issues of the LGBT community. I support the continued centralization of the GLLU while increasing training to the rest of the MPD in relation to GLBT concerns

8. Will you commit to establishing a policy requiring agency directors to implement mandatory training for all members of DCPS, Fire and EMS workers regarding LGBT people (including LGBT people of color, those that are limited English proficient, and those that are disabled)?

Yes, I support mandatory LGBT sensitivity and diversity training for DCPS, Fire and EMS workers. As the former Director of the District’s Department of Human Services, I understand the importance of making our government employees both sensitive and competent in delivering services to all of our residents. It is very important to create an environment that increases trust in our first responders and educators, and ensures the human dignity of all our residents is respected. All DC residents should feel they are in a safe and welcoming environment when they are interacting with any District employees.
9. As mayor, what can and/or will you do to insure that the District is aggressively 

responding to the increase in incidents of hate crimes against the LGBT community that have been occurring over the last two years, aside from holding yearly hearings on the issue?

In 2008 in response to the lack of attention from the Executive Branch to the increasing incidents of hate crimes against the LGBT community, I introduced legislation that renewed efforts to end hate crimes.  As Mayor, I will lead efforts to reduce hate crimes and ensure the District’s hate crime laws are aggressively enforced.  This begins by: educating our youth to respect diversity and stop bullying in schools and in the community; encouraging residents to speak out and report incidents of discrimination and violence; creating year-round community programs that address issues of diversity; ensuring that reports of hates crimes are investigated and the data collected and analyzed; and arresting and prosecuting those who commit crimes of hate to the full extent of the law.  I will make it absolutely clear to MPD that aggressively responding to hate crimes is a priority of the Gray administration, and I will hold MPD leadership accountable.  And, I will continue listening to the community as another means of tracking our progress.       

10. As mayor, will you be committed to working to stop the DC Department of Corrections policy of relying on genitalia as a basis for gender identification rather than an individual’s gender identity or expression?

Yes, this goes to the heart of previous questions. It is vital that the employees of the DC Department of Corrections uphold the DC Human Rights Law and not discriminate based on an individual’s gender identity or expression.
Education and Youth 

11. Do you support the current DC Board of Education’s Health Standards that include discussions of sexual orientation in learning about sex education in public schools?   

Yes, including sexual orientation in these discussions will ensure all youth are given a comprehensive health education, and all students (including LGBT students) have the foundation to make responsible health decisions. 

12. Do you support DCPS leadership in implementing policy requiring additional mandatory teacher and faculty training in all DC public schools regarding LGBT student safety?   

Yes. While there are policies in place to ensure student safety, additional training would provide a safer environment for students. 
13. As mayor, what can and/or will you do to hold DCPS, OSSE, and the Office of the Deputy Mayor for Education accountable for making sure that all LGBT students can learn in a safe and supportive environment? 

As Chairman of the Council in my oversight role for the District’s public education system, I have worked to ensure the needs of LGBT students are being met.
As Mayor, I will continue to be a fierce advocate for all students by maintaining inter-agency collaboration that will result in policies and programs that create a learning environment where LGBT students, and all students, will thrive.  Every student must feel they are in a safe, supportive, inclusive and welcoming environment, where they are appreciated for who they are.
14. As mayor, what can and/or will you do to support afterschool activities and initiatives that specifically include the needs of LGBT youth? 

As Mayor, I will work to ensure my education team, the Department of Parks and Recreation, the Children & Youth Investment Trust Corporation and the Office of LGBT Affairs, working with youth organizations, after-school activities and initiatives are inclusive to provide a safe and supportive environment for LGBT youth, and meet the interests and needs of LGBT youth. Additionally, as Chairman, I initiated youth hearings at the Council where District youth could speak to the issues important to them. Among those participating, members of the GLBT youth community spoke out on issues concerning education, personal safety, HIV-AIDS awareness, and after school programs.
Health/HIV/AIDS 
15. As mayor, what will you do to hold the HIV/AIDS Administration and the Department of Health accountable for aggressively working to develop and implement a strategy to reduce the unacceptably high HIV/AIDS rate among the District’s LGBT community, specifically LGBT communities of color and the transgender community?   
As the former Director of the District’s Department of Human Services, I have a history of working with community organizations to promote HIV/AIDS prevention, education, testing and health services, as well as implementing programs that at the time were perceived as controversial, such as condom distribution and needle exchange.  When I was the Ward 7 Councilmember, I started the Ward 7 HIV/AIDS Initiative after learning not one grant of city funding was given to an organization indigenous to Ward 7—where the epidemic is at the highest levels.  After the passing of the Initiative coordinator, former first lady Effi Barry, the Council renamed the program in her honor.

As Mayor, I will renew efforts to reduce the District’s unacceptably high HIV/AIDS rates by working with community groups on education and prevention strategies, and the development of a Five Year Strategic Plan.  And I will ensure there is strong, effective and stable leadership at the Department of Health and HIV/AIDS Administration to ensure its implementation.  Education and prevention efforts must begin with age appropriate sex education in the public schools and continue with targeted programs through all ages.  And the message must be specifically targeted for diverse communities within the District.  I will work with others to reduce the stigma of being HIV positive so that persons who are HIV positive seek out and receive necessary health services to live productive lives and reduce infection rates.   In addition, there must be a regional approach, and I will collaborate with representatives from other jurisdictions in implementing a comprehensive regional initiative to reduce HIV/AIDS rates in the Washington Metropolitan Area.               

DC Taxi Cab Meters 
As mayor, will ensure that the District government conducts the impact study of DC taxi cab meter rates every two years as the law requires? 

Yes. 

