Human Rights
1. As a Councilmember, what will you do to help ensure that the marriage rights secured for DC’s LGBT Community remain intact?
As I have publicly stated, I am a strong supporter of marriage equality. Now that the Supreme Court has refused to hear Harry Jackson’s lawsuit, we should be prepared for our opponents to look to Congress to intervene. I will vigorously oppose any attempts to attach unwanted riders, including attacks on marriage equality, that our opponents may seek to attach to the District’s budget or other federal legislation. I co-sponsored a DC Council resolution, PR 19-108, calling upon Congress to not interfere with local District of Columbia affairs. The Council, the Mayor, and Congresswoman Eleanor Holmes Norton must stand united and together with the residents of the District of Columbia to oppose efforts to undermine Home Rule and the District’s long commitment to human rights and equality for all.

Furthermore, I am a co-sponsor of B19-142, The Marriage Officiant Amendment Act of 2011, which was introduced by my fellow Democrats Mary Cheh and Jack Evans.  If passed, this measure would allow notaries to serve as officiants of marriage ceremonies.  This will greatly expand the options and opportunities for all District residents to solemnize their relationships. 
2. Would you be supportive of the Mayor’s Office of LGBT Affairs having grant making authority and an increased budget to provide grants to 501c3 organizations in the District providing services to the LGBT community?
Yes, I would be supportive of the Mayor’s Office of LGBT Affairs having grant making authority. Currently, the city is going through some very challenging economic times but I would generally support, when funds are sufficient, an increased budget to provide needed services to the LGBT community. I am particularly concerned about the HIV/AIDS epidemic and will work to make sure we have the funding to adequately address that crisis. 
3. As a legislator, what can and/or will you do to support increased funding or assist in securing additional funding for LGBT social service organizations such as the DC Center, the Mautner Project, SMYAL, Metro Teen AIDS, and Transgender Health Empowerment?
As a legislator, I have oversight over a variety of agencies that could fund LGBT organizations.  While I am not supportive of writing “earmarks” for specific groups, I will use my office to ensure that agencies include LGBT issues as priorities to be funded, which in turn should increase the chances of these agencies getting funded in a competitive process.

Additionally, I will participate in events and lend my name to efforts aimed at raising awareness and resources for Washington, DC LGBT social service organizations.

4. As a legislator, what can and/or will you do to advocate for increased education, job training, and hiring of transgender people?  

I can lead by example by having a diverse office staff that is open to people of all backgrounds. I can also use my office as a medium to work with employers in the region to be more inclusive in their hiring.  As a member of the Housing and Workforce Development Committee, I will follow up on efforts to engage the Department of Employment Services in ensuring that they have the necessary cultural sensitivity trainings and resources to promote the hiring of transgender residents. On that note, we should require transgender sensitivity trainings for all government employees, particularly within the Department of Employment Services and the Office of Human Rights.

Additionally, I will also push to include a transgender cultural competency ranking factor for the hiring of government employees in jobs where this is relevant. 

On the educational front, I have and will continue to require that our academic standards, which feature education about the full spectrum of sexual orientation and gender identity, are implemented and assessed. 
5. Do you support mandatory sensitivity training in workplaces that have transgender employees or new hires who may be transgender? 

Yes.  The District of Columbia has a very strong Human Rights Act that prohibits discrimination on the basis of gender identity and I think all workplaces should receive some form of training.
6. In the past, what LGBT related events, activities, or organizations have you participated in, been a member of, or are currently a member of? 
I am a long-time member of the Stein Club. I have also championed the adoption of health education standards that include information about sexual orientation and gender identity.

7. Do you have any self identified LGBT staff or campaign volunteers, and if so, how many?  How racially and ethnically diverse is your office?
I am proud to have the support of many members of our city’s LGBT community. We have a number of LGBT volunteers and I have four self-identified LGBT staffers, one in my office staff and three on my campaign. Additionally, my campaign and office staff are racially and ethnically diverse, reflecting the many backgrounds of our city. 

Public Safety

8. Given that the GLLU is one of the only LGBT related units in the country, will you support and advocate for the Metropolitan Police Department to increase the current staffing, as well as support the hiring of a full time sergeant who understands the LGBT community and LGBT policing?
Yes, I support the goal of increasing the current staffing of the unit. If the resources are available, I would support the hiring of a full time sergeant.  I think that the GLLU does an excellent job and I am supportive of Chief Lanier’s current attempts to increase the number of MPD officers who are culturally competent and can serve as unit members in the field.

9. Will you advocate for the executive office of the mayor to establish policies requiring agency directors to implement mandatory training for all members of DCPS, Fire and EMS workers regarding LGBT people (including LGBT people of color, those that have limited English proficiency, and those that are disabled)?
Yes, I am supportive of the Executive Office of The Mayor establishing policies that require agency directors to implement mandatory training for all members of the DCPS and Fire/EMS workers. It is my understanding that Fire/EMS already holds regular sensitivity and competency trainings for its staff. I will continue to push for an improved, culturally competent workforce within these agencies. What happened to Tyra Hunter in 1995 was a national disgrace and we must never tolerate such blatant unprofessionalism and bigotry within the ranks of our emergency service providers. 

Additionally, I also believe competency trainings should address the needs of those with limited English proficiency and the disabled community. 
10. Besides holding yearly hearings, what can and/or will you do as a legislator to ensure that the District is aggressively responding to the increase in incidents of hate crimes against the LGBT community that have been occurring over the past two years?  
As a legislator, I will engage my constituents in a dialogue about respecting all residents. The Council has a responsibility to aggressively speak out against violence directed at anyone in our city.

 In addition, I believe that we need to address the anti-LGBT bias that seems to be instilled in our youth at a very young age.  In my view, hate crimes and bullying are not mutually exclusive problems.  I support B19-11, The Bullying and Intimidation Prevention Act.  As chair of the Council’s Special Committee on School Safety and Truancy, I can play a key role in increasing safety for our students.  By confronting bullying early on, I believe we can begin to reverse this alarming trend. In the short term, I will work to support the efforts of GLOV to help prevent hate crimes, increase awareness and provide support to hate crimes survivors.
11. As a legislator, will you be committed to working to change the DC Department of Corrections policy of relying on genitalia as a basis for gender identification rather than an individual’s gender identity or expression?
It is my understanding that the DC Department of Corrections no longer relies on genitalia as a basis for gender identification. I support efforts to encourage the DOC to assign transgender prisoners to facilities based on the gender to which they identify. 

Education and Youth
12. Do you support the current DC Board of Education’s Health Standards that include discussions of sexual orientation in learning about sex education in public schools? 
As a member of the DC Board of Education, I voted for and helped get these passed.  I worked closely with the LGBT community, including members of the Gertrude Stein Democratic Club, in drafting language and identifying key leaders to testify in support of these standards. I continue to support this policy and am pleased to see that curriculum has been developed that includes sexual orientation.  
13. Do you support DCPS leadership in advocating for additional mandatory teacher and faculty training in all DC public schools regarding LGBT student safety?  
It is my understanding that DCPS leadership does not currently mandate training for teachers and staff regarding LGBT student safety, but I do support requiring that all school safety trainings include modules and information about LGBT youth.

The training should be created with direct input from the LGBT community, students, parents and teachers.
14. As a legislator, what can and/or will you do to hold DCPS, OSSE, and the Office of the Deputy Mayor for Education accountable for making sure that all LGBT students can learn in a safe and supportive environment?
As Chairperson of the Special Committee on School Safety and Truancy, I will continue to hold hearings and push for an improved, more welcoming school culture that values and respects all students. I will work with my colleagues on the Council to pass legislation that increases accountability for these agencies to ensure a safe school environment. 
15. As a legislator, what can and/or will you do to support afterschool activities and initiatives that specifically include the needs of LGBT youth?
I can and will encourage the Department of Parks and Recreation and DCPS to collaborate with community groups like SMYAL to ensure that these initiatives are offered. 

Health/HIV/AIDS
16.  As a legislator, what can and/or will you to hold the HIV/AIDS Administration and the Department of Health accountable for aggressively working to develop and implement a strategy to reduce the unacceptably high HIV/AIDS rate among the District’s LGBT community, specifically LGBT communities of color and the transgender community?  

I think it is important that the Gray Administration and the Council’s Committee on Health work to align the District’s response to HIV/AIDS with President Obama’s National HIV/AIDS strategy. This includes added resources to underserved and hard to reach communities, particularly MSM of color and members of the transgender community. I further support efforts to disseminate HIV prevention messages and materials such as the work of HIPS, Transgender Health Empowerment, and the DC Center’s ToolKit project.  With the International HIV/AIDS Conference coming to DC in 2012, I believe we will have an unprecedented opportunity to address this crisis. I think that Mayor Gray has made great selections in Dr. Aktar at DOH and Dr. Pappas at HAHSTA.  I agree with the approach outlined by Dr. Pappas at the inaugural meeting of the new Mayoral Commission on HIV/AIDS that getting people into treatment is also a prevention activity. Finally, while I agree that holding HAHSTA and DOH accountable is essential, I believe that accountability is needed across other Districts agencies as well, including DCPS and charter schools, the Department of Corrections, APRA, DHCD and the many other agencies involved in HIV/AIDS treatment and care. We must also ensure that the organizations that the District contracts with actually provide quality services.  
BUDGET
17. As a legislator, what are some of the proposals or initiatives that you would implement or suggest to address the estimated $322 million FY2012 budget deficit? 

Currently, Congress has prohibited the District from collecting income taxes on people who commute into the city from Virginia and Maryland.  Not only is this a voting rights issue, it is placing a higher burden of maintaining our city’s infrastructure on families in the District.  Other cities, such as New York, are able to tax commuters, thereby helping to alleviate the burden on city residents.  

To address this issue, I authored B19-141, The Condition of Employment Act of 2011. This would require that employees living outside of the District who take jobs with the DC government sign a condition of employment agreement to contribute a percentage of their income to the District.  While this does not solve all of our fiscal challenges, it is an example of the type of creative solutions I plan to pass on the Council.
18. As a legislator, how you would involve different constituencies, particularly the LGBT community, in the decision-making process when determining which programs should be cut or have their funding decreased to address the budget deficit? 
I plan to seek community input at forums and town hall meetings where we discuss proposals to the budget in advance of the Council budget hearings.  The District of Columbia is required to have a balanced budget and citizen input to the process is greatly valued.
