Adrian Fenty

2010 Mayoral Candidate QUESTIONNAIRE

Human Rights 

1. As mayor, what will you do to help ensure that the marriage rights secured for DC’s LGBT Community remain intact? 

One of the highlights of my first term was signing the historic Marriage Equality Act of 2009.  As Mayor, I instructed our Office of the Attorney General to aggressively defend the Board of Elections decision that marriage should not be put on the ballot as a referendum issue. I will continue to defend marriage equality in the District of Columbia, and I hope that other jurisdictions will follow in our footsteps.  

2. Would you be supportive of giving the Mayor’s Office of LGBT Affairs grant making authority and an increased budget to provide grants to 501c3 organizations in the District providing services to the LGBT community? 

I would be supportive of giving the Mayor’s Office of LGBT Affairs grant making authority. Given the current budget pressures, we are asking agencies District wide to streamline, spend funds as efficiently as possible, and enable us to continue improving services for residents. It should be noted that my administration funded several grants to organizations like the Wanda Alston House, The Mautner Project and the DC Center through a competitive grant process. I will continue looking at ways to expand the great work the Office of LGBT Affairs is doing.  

3. As mayor, what can and/or will you do to support increased funding or assist in securing additional funding for LGBT social service organizations such as the DC Center, the Mautner Project, SMYAL, Metro Teen AIDS, and Transgender Health Empowerment? 

As Mayor, I will continue to instruct agency directors to ensure that LGBT issues are considered when offering competitive grants. The Office of LGBT Affairs will continue its excellent work to build capacity and support community organizations as they look for funding.  Metro Teen AIDS, Transgender Health Empowerment and the Mautner Project are currently receiving District funding and the DC Center and SMYAL have received support in the past.   

4. As mayor, what can and/or will you do to advocate for increased education, job training, and hiring of transgendered people? 

The employment of District residents, including transgender people, is one of my top priorities. We will continue the efforts of the Office of LGBT Affairs, the Office of Ex-Offender Affairs and the Department of Employment Services to continue to offer career training and placement of eligible transgender people in jobs.  In the coming weeks, we will be detailing our One-Stop center staff to work specifically with clients of T.H.E. on a semi-regular basis and continue to investigate ways to improve access to services.  

5. Do you support mandatory sensitivity training in workplaces that have transgender employees or new hires who may be transgender? 

While I believe individual workplaces should make decisions about what training their staff needs, I am proud that in the past three and a half years, over 12,000 District government employees have received sensitivity training.  We have also developed a new, model online sensitivity training that covers all of the topics in the Human Rights Act, including gender identity.  

6. In the past, what LGBT related events, activities, or organizations have you participated in or been a member of or are currently a member of? 

I am a proud dues paying member of Gertrude Stein and, as Mayor, have attended several club events.  Events that I have participated in both as Mayor and as a city council member since 2004 include:

    * Marched in Capital Pride Parades each year

    * Grand Marshall of the High Heel Race

    * Signed the marriage bill in a public ceremony.

    * Attended the first three same sex marriages in the city.

    * Attended reception celebrating the passage of marriage equality.

    * AIDS WALK 

    * The GLAA Distinguished Service Awards

    * The Gay Games kick-off rally.

    * The SMYAL Brunch

    * The LGBT Citizen Summit in 2005

    * Youth Pride Day

    * Advisory Committee to the Mayor’s Office of LGBT Affairs

Public Safety

7. Given that the GLLU is one of the only LGBT related units in the country, will you direct the Metropolitan Police Department to increase the current staffing, as well as support the hiring of a full time sergeant who understands the LGBT community and LGBT policing? 

I will continue to support Chief Lanier’s decision on appropriate staffing levels of the unit and the Chief’s plan to increase the number of affiliate officers.  Members of the recently expanded unit will soon be participating in a three-day intensive training to enhance their knowledge of the LGBT community.  The unit is now lead by both a Captain and a Sergeant who have gained enormous insight into the LGBT community.  

8. Will you commit to establishing a policy requiring agency directors to implement

mandatory training for all members of DCPS, Fire and EMS workers regarding LGBT people (including LGBT people of color, those that are limited English proficient, and those that are disabled)? 

All members of the DCPS staff receive regular professional development on these issues.  In 2007 and 2008, Chief Rubin directed the Fire and EMS department to receive comprehensive cultural sensitivity training on LGBT issues and continues to provide training to all recruits into the department.  

9. As mayor, what can and/or will you do to insure that the District is aggressively

responding to the increase in incidents of hate crimes against the LGBT community that have been occurring over the last two years, aside from holding yearly hearings on the issue? 

As Mayor, I met with representatives of GLOV and have directed our police department to issue the first ever-annual report on hate crimes.  I am concerned about the number of crimes, but it is important to note that our overall crime reduction strategies have resulted in significant decreases in violent crime across the city.  MPD has also provided additional training to officers on properly recording hate crimes, and we will continue to work with the community to try and reduce these crimes.  

10. As mayor, will you be committed to working to stop the DC Department of Corrections policy of relying on genitalia as a basis for gender identification rather than an individual’s gender identity or expression? 

It is my understanding that the Department of Corrections has instituted a new policy on determining the housing of transgender inmates.   It no longer relies on genitalia as the sole source of gender identification. These is an established committee that reviews each individual transgender inmate at processing to determine the most appropriate housing option while maintaining security, order and safety of all inmates.  I am open to any suggestions on improving this system.  

Education and Youth

11. Do you support the current DC Board of Education’s Health Standards that include discussions of sexual orientation in learning about sex education in public schools? 

Not only do I strongly support the DC Board of Education’s health standards, but I am pleased to report that DCPS has developed a comprehensive health curriculum that will include modules about sexual orientation in 5th and 7th grades. It will be one of the most comprehensive sex education curriculums in the country.   

12. Do you support DCPS leadership in implementing policy requiring additional mandatory teacher and faculty training in all DC public schools regarding LGBT student safety? 

DCPS requires teacher and faculty training for safety for all students.  The Office of Youth Engagement has significantly improved the response to bullying in the schools and has developed resources and programs for school administrators in working with LGBT youth in the schools.  

13. As mayor, what can and/or will you do to hold DCPS, OSSE, and the Office of the Deputy Mayor for Education accountable for making sure that all LGBT students can learn in a safe and supportive environment? 

As Mayor, I will continue to hold DCPS, OSSE and the Deputy Mayor for Education accountable for continuing the programs and services that are currently offered to create a safe and supportive learning environment for all students, including LGBT students.  

14. As mayor, what can and/or will you do to support afterschool activities and initiatives that specifically include the needs of LGBT youth? 

Staff at the Department of Parks and Recreation Centers have received training on GLBT cultural sensitivity, and we can work with organizations such as SMYAL to ensure that there are safe spaces for LGBT youth to congregate after school and that all of our youth initiatives are marketed to the LGBT community.  

Health/HIV/AIDS

15. As mayor, what will you do to hold the HIV/AIDS Administration and the Department of Health accountable for aggressively working to develop and implement a strategy to reduce the unacceptably high HIV/AIDS rate among the District’s LGBT community, specifically LGBT communities of color and the transgender community? 

As Mayor, I will encourage the HIV/AIDS Administration and the DOH to continue their excellent work in identifying and reducing the high HIV/AIDS rate. Between 2004 and 2008, new AIDS cases saw a 33 percent decline, while the number of tests that we have administered has doubled since 2006. It should be noted that we finally have accurate data about the HIV/AIDS rates in the District, we have distributed over 4 million condoms a year, and we have a comprehensive prevention strategy for all residents.  Additionally, we produced the first study that specifically identifies the HIV/AIDS infection rates among men who have sex with men and as a result of this study are in the process of developing a new strategic plan that will specifically identify the steps and strategies necessary for reducing infection rates in the LGBT community.

DC Taxi Cab Meters

As Mayor, will you ensure that the District government conducts the impact study of DC taxi cab meter rates every two years as the law requires? 

Yes.  

